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JOB DESCRIPTION
	Job Title:
	 Dietitian

	Grade:
	7


What we do
We are one of the country’s leading specialist healthcare providers, with hospital and centres throughout England and Scotland, delivering wide ranging services in adult mental health and learning disabilities, specialist brain injury, child and adult mental health services (CAMHS) including eating disorders and social care for children with special needs.

Our aspiration is to nurture the world, one person at a time and that’s why everything we do is designed to provide the best care and recovery for our patients and residents.

Job Purpose
· To provide Specialist Dietetic service to young people with the service and provide strategic input in matters relating to nutrition. 

· To provide therapeutic care and health promotional /educational activities across the service.
· To act as a source of specialist clinical advice and guidance for clients’ families, carers and the multi-disciplinary team. 

· To provide dietetic leadership in the multidisciplinary team  and supervision to junior colleagues
Key Accountabilities:
· To provide Highly Specialist Dietetic services to young people in Huntercombe Stafford through the implementation of a THG vision for dietetics, including the impact of nutrition on mental health.
· To formulate and implement plans for the formal nutritional treatment and/or management of patients within the wider MDT. 

· To provide a Specialist Dietetic perspective in complex multidisciplinary assessments and treatment programmes. 

· To hold and manage complex Dietetic caseload. 

· To inform the diagnosis of young people as part of the wider multidisciplinary team. 

· To be responsible for devising the nutritional treatment plans of young people on caseload. 

· To be involved in and take legal decisions relating to mental capacity linked to artificial feeding or the implementation of dietary recommendations.
· To inform decision making and planning around Deprivation of Liberty Safeguards. 
· To be involved in supporting decision making around child protection. 
Clinical Role 

· To provide a high level of care to young people with dietetic and nutritional requirements. 

· To use highly developed knowledge & skills in the implementation and planning of individual dietary treatment plans taking into account young person’s condition.

· To facilitate the safe discharge of young people with nutritional and dietetic plans.
· To negotiate with families, carers and others around individual case management.
· To use specialist knowledge to inform sound clinical judgement/decision making for case management.
· To contribute to multi-disciplinary clinical teams, communicating complex information to members of the teams. 

· To understand the emotional needs of young people and their carers. 

· To maintain up to date and accurate case notes in line with professional standards and local Company Policies

· To include young people and/or carers in the planning of care (at home or within the hospital setting).
Staff Management, training and development 

· To provide mentoring, advice and support to the Dietetic assistant and students as necessary. 

· To undertake training of service professionals, carers and colleagues on up to date dietetic information.
· To attend relevant training and development in order to maintain the skills and knowledge required to maintain up to date HCPC and Dietetic registration.
Research and Audit

· To undertake clinical governance/audit projects as required.
· To collect and provide research data from own caseload as required and participate on departmental research. 

Communication and Relationship Skills
· Excellent interpersonal and communication skills are required to work together with and motivate a broad range of staff 

· Persuasive, motivational and empathic skills are required because there may be barriers to understanding, and limited or fluctuating motivation to change. Able to provide and receive highly complex, sensitive or contentious information to/from individuals and large groups across health sector. 

· Experience in the design and delivery of training and staff development 

· The post holder is required to produce timely and informative reports and discharge summaries for other audiences e.g. GPs, Social Services etc. 

· The post holder is required to demonstrate the ability to communicate complex and sensitive information in an understandable form to young people - this regularly involves giving unwelcome or difficult to accept information. 

· The post holder is able to communicate changes to practice as a result of audit/reassessment/guidelines/changes to services. To communicate via service specifications, referral criteria, discussion & email as appropriate. 

· The post holder has key working relationships with other staff in the same function/clinical area/MDT as well as other professionals external to the service.
Clinical Obligations

· Responsibility to maintain continuous professional development in order to meet requirements of professional registration.
· To work within the boundaries of your relevant Professional Code of Conduct.
· Adherence to national guidance and best practice evidence on infection prevention and control.
· Compliance with the Huntercombe Group clinical policies and those adopted.
· Participation in the Huntercombe Group clinical governance work programmes.
Health, Safety and Safeguarding
· Under the Health and Safety at Work Act 1974, as an employee, you must take reasonable care for the health and safety of yourself and other persons who may be affected by our acts or omissions at work.  The Act also states that you must not intentionally or recklessly interfere with or misuse anything provided in the interest of health, safety and welfare.
· All members of staff have a duty to safeguard and promote the welfare of vulnerable, children and young people in all relevant areas of their work.  This will include timely attendance at relevant training events compliant with the Company’s Safeguarding Procedures.
· All members of staff have a contractual obligation to complete all statutory and mandatory training, whether it be delivered face-to-face or via e-learning, deemed relevant to their role.
Equality and Diversity
· Carry out duties and responsibilities with regard to the Huntercombe Group Equality and Diversity and Dignity at Work Policies, treating everyone with dignity and respect, valuing and respecting young people and staff as individuals and be committed to equality of opportunity for all.

Mental Health Act

· Comply with the Mental Health Act related to job role and service requirements.
General

· Adopt a professional approach to patient/resident care at all times.
· Be required to develop and maintain good working relationships with colleagues, visitors, carers, members of the multi-disciplinary care team and senior professional and managerial staff.

· Conform at all times to the Policies and Procedures of the Company, with particular regard to confidentiality, financial and administrative responsibilities and prevention of healthcare-associated infection (HCAI); this includes a requirement for rigorous and consistent compliance with policies for hand hygiene, use of personal protective equipment and safe disposals of sharps (where deemed relevant to the role).
· Maintain and support all quality initiatives and objectives introduced into the organisation.

· To be familiar and comply with the service Business Continuity Plan in case of an emergency.
· Take personal responsibility for ensuring that The Huntercombe Group resources are used efficiently and with minimum wastage.
· Have access to a range of confidential information about young people, staff and The Huntercombe Group which must not be divulged to any unauthorised person in any circumstances at any time in accordance with the Company’s policies and procedures in accordance with Information Governance and the Data Protection Act 2018 and General Data Protection Regulations (GDPR).
This job description is not intended to be exhaustive and it is likely that duties may be altered from time to time in the light of changing circumstances
You will be expected to actively participate in annual appraisals and set objectives in conjunction with your manager.  Performance will be monitored against set objectives.

PROFESSIONAL STANDARDS
As a Dietitian at The Huntercombe Group, it is expected that the Professional Standards are adhered to when carrying out your role.

http://www.hcpc-uk.org.uk/assets/documents/10003B6EStandardsofconduct,performanceandethics.pdf
OUR MISSION AND VALUES
We Understand

We listen, we learn, we empathise, we respect and we care. Insight is fundamental to the way in which we shape our services.

We are innovative

We are creatively dynamic and flexible in our service delivery, our research and learning and in how we go about business. Yet in everything we do we take a measured approach.

People First

We put those in our care first; they are the heart of everything we do. We also recognise the commitment of our staff and stakeholders and the need to continually strengthen relationships with our external partners.

Towards Excellence

We strive for excellence across our whole service: through our clinical expertise and within our care environments. Through good teamwork, we always aim higher, are never complacent, and lead by example.

Reliable

Ours is a name to be trusted. We deliver results through transparent service delivery and safety is paramount across all aspects of our business.

Accessible

We offer accessible and tailored care pathways to meet geographical and specialist needs. We aim to deliver the best possible value-based healthcare within our customers’ budgets.
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